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In the last 20 years, almost every major international organisation 
has made a contribution to the GSP normative framework:

the new norm
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GSP as ‘feminist activism’



An updated GSP definition 
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A GSP values and prioritises gender equality as a social, 
economic and political objective and reorients and 
transforms a parliament’s institutional culture, processes 
and practices, and outputs towards these objectives. 



Dimensions 
of Gender 
Sensitive 
Parliaments

Dimension 1 
Equality of 

Participation 
within 

Parliament

Dimension 1 asks the question of how a diverse group of MPs might be 
selected for, and elected to, parliament and how, once present, they are 
enabled to become effective participants across parliament’s core activities: 
representation and interest articulation, legislative scrutiny, and executive 
accountability. 

Dimension 2
Parliamentary 
Infrastructure

Dimension 2 takes a critical look at the way in which parliament facilitates the 
work of Members and whether this privileges a particular type of MP –
explicitly or implicitly. It covers everything from the buildings and furniture of 
parliament to the official rules and working practices that underpin the array 
of Members’ parliamentary activities.

Dimension 3 
Parliamentary 

Culture

Dimension 3 acknowledges that the official, written-down rules never tell the 
whole story about how institutions function on the ground – this is what might 
be thought of as the ‘normal way of doing things’. It is, admittedly, frequently 
hard to pin down informal institutional norms, practices and culture. That said 
…parliamentary culture… is not fixed but an evolving phenomenon, subject to 
change.

Dimension 4 
Gender Equality 

Policy/ 
Women’s 

substantive 
representation

Dimension 4 subjects the political work of parliament to gendered analysis. 
These would include legislation, policy, scrutiny and interest representation. It 
asks whether parliaments acknowledge the perspectives and address the 
needs and interests of women. Have women’s experiences been taken into 
account? Are the gendered differentiated outcomes to women’s 
disadvantage? Do they aim for gender equality between women and men? In 
so doing, such analysis will frequently be analysing a parliament’s work in 
holding a government to account for its gender sensitivity.

.



GSP
• 2015 

Inviting myself in

• 2016 July 
The Good Parliament Report

• 2016 Oct
Commons Reference Group 
established

• 2018 Nov 
IPU GSP Audit; 
final Reference Group meeting

• 2019 
Women & Equalities Committee
GSP Inquiry 

• 2019 Nov 
new Speaker; Dec, Johnson PM

• 2021 
WEC GSP Inquiry

Harassment/Bullying
• 2017

Allegations arise in public 

• 2018 Feb 
House decides to dev parliament 
wide behavior code/ICGS

• 2018 March 
BBC Newsnight

• 2018 July
Code of Behaviour

• 2018 Oct 
Cox Report

• 2019 
White Report; 6-mth review ICGS; 
cultural change

• 2020 
Parliamentary debate on MPs 
debating sanctions

• 2021 
18-mth review ICGS
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Gender 
sensitizing 
the UK 
Commons



The Speaker
• Secure cross-party support for a concord 

regarding what constitutes unacceptable and 
unprofessional behaviour in the Chamber, and 
more widely in the House; formally restate the 
House’s commitment to the highest standards of 
Member behaviour at the start of every 
parliamentary session; and improve sanctions 
against those who break the rules

• …statements relating to sexist language and 
behaviour, the principle of diversity and equality, 
and non-harassment should be explicitly included 
in the concord
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The Good 
Parliament 
Rec #1



Whether you are a visitor or working in Parliament at Westminster or 
elsewhere, there are clear guidelines in place on how you should be 
treated, and how you should treat others: 
Respect and value everyone – bullying, harassment and sexual 
misconduct are not tolerated
• Recognise your power, influence or authority and don’t abuse 

them 
• Think about how your behaviour affects others and strive to 

understand their perspective 
• Act professionally towards others
• Ensure Parliament meets the highest ethical standards of 

integrity, courtesy and mutual respect 
• Speak up about any unacceptable behaviour you see 
• Unacceptable behaviour will be dealt with seriously, 

independently and with effective sanctions
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UK 
Behaviour 
Code



Institutionalization Processes

• Shared agenda for change
• Gendered Parliamentarianism
• Critical actors and (male) allies in 

positions of power
• New/reorientation of old Institutions 

(eg Ref Group) 
• Gender conscious administration 
• Supportive women’s civil 

society/media
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Gender 
Sensitizing 
a 
Parliament



THANK YOU
Contact Us

Sarah Childs
E sarah.childs@rhul.ac.uk

Sonia Palmieri
E sonia.palmieri@anu.edu.au

mailto:sarah.childs@rhul.ac.uk
mailto:sonia.palmieri@anu.edu.au




ELIZABETH REID
NETWORK

Who is Elizabeth Reid? 

A. The first female minister to serve in an 
Australian Government

B. The first female MP to be elected to the 
House of Reps

C. The world’s first women’s adviser to a Prime 
Minister

D. The first female Departmental Secretary 



TRIVIA TIME 

Does anyone know who sexually harassed her? 

A. Gough Whitlam 

B. Billy McMahon

C. John Kerr  

D. Malcolm Fraser? 
If you listened to the podcast “the eleventh” you might remember the answer to this. 



ELIZABETH REID NETWORK 

. 



How many women are working at the most 
senior level of Federal govt? 

A. 11% 

B. 21% 

C. 31% 

D. 41% 



30 SECOND $50 TEST 

Get out your phone. 

Search google or linkedin for a public job ad 
for a prime minister’s chief of staff. 



Which PM was reported to have been so drunk 
s/he slept through a crucial vote in parliament? 

A. Rudd

B. Gillard

C. Abbott

D. Turnbull

E. Morrison 



I’ve got one last rec to talk about 
today, guess what it is? 
A. Alcohol free networking 

B. Party-led mechanism for sexual harassment 
complaints

C. Move parliament onto zoom, end sitting weeks

D. Appoint a minister for men 



5 recommendations I’ve 
talked about 
1. Publicly report women’s workforce participation in 

Parliament  

2. Gender quotas for senior staff 

3. Open recruitment 

4. Alcohol protocol 

5. Alcohol-free networking opportunities 

. 



Community and Public 
Sector Union
Melissa Donnelly
National Secretary



Who works at Parliament House?
• Parliamentarians 

• Over 2,000 staffers working 
under the Members of 
Parliament Staff Act across 227 
offices 

• Thousands of other workers –
parliamentary security, House 
of Representatives and Senate 
staff, Parliamentary library, 
cleaners, journalists etc



Political staffers face:
1. Complex employment 

arrangements – triangular 
relationship 

a) Parliamentarians employ 
their own staff 

b) Dept of Finance undertake 
human resource functions 

2. Asymmetric power 
imbalance

3. High intensity culture 



And this has really specific and 
serious consequences…
CPSU survey (December 2020) found that: 

• In the preceding 12 months 
a) 40% of respondents had experienced bullying or 

harassment 
b) More than 50% of respondents witnessed bullying or 

harassment 
c) 14% of respondents had experienced violence in the 

workplace



BUT…
Less than 20% of respondents reported bullying 
and harassment 

a) 67% believed the issue might get worse if they reported 
b) 60% believed their career may be threatened 
c) 82% feel they would not be supported by Finance 

through the process 



What do workers want?
1. Independent and confidential 

complaints process
2. Safe workplace guarantees health 

and safety rights
3. Agreement provisions mitigate 

violence and harassment 
4. Appropriate, specialised support 

services
5. Implementation of Respect@Work



Bringing Parliament in line with 
workplace norms

• Parliament House is a 
workplace to thousands 

• Proper training, induction 
and HR processes

• Independent complaint 
mechanisms 

• Consequences for bad 
behaviour









Us Too? (May 2019)

■ ~7,000 responses from 135 
countries across six languages

■ 1 in 2 female respondents and 
1 in 3 male respondents bullied

■ 1 in 3 female respondents and 
1 in 14 male respondents 
sexually harassed





There should be absolutely no place in this
profession, nor any other, for bullies or sexual
harassers. At the very least, people deserve dignity
and a safe, supportive environment in return for
their work.



Essential part of life or essentially ignored? Combining care 
labour with parliamentary duties 

Dr Pia Rowe
50/50 by 2030 Foundation
University of Canberra

Parliament as a gendered workplace: Towards a new code of conduct
15-16 July
Australian National University

@MammaPia



The work of caring for others which includes 
all forms of paid and unpaid work

Paid: Childcare educators, all levels of 
teaching, health care workers

Unpaid: All forms of domestic work, such as 
cooking, cleaning, washing, gardening and 
home maintenance, taking care of children, 
the elderly, family members with a health 
condition, and voluntary work. 

(WGEA)

What is care work? 
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WGEA Progress Report 2019-20
• Women comprise 47.2% of all employed persons in Australia – but only 37.9% of all fulltime employees, and 67.2% of part time 

employees 

• Workforce participation rate: 61.2% for women and 71.2% for men 

• Uptake of paid primary parental leave 2019-20: women 92.3%, men 7.7% 

• Uptake of paid secondary parental leave 2019-20: women 3.5%, men 96.5% 

ABS: Household Impacts of COVID-19 Survey (2021)
• In Dec 2020, women were twice as likely as men to have spent 20 or more hours caring for and supervising children (women 

27%, men 13%)

• Women were also almost twice as likely to have spent five hours or more on unpaid indoor housework (women 54%, men 28%)

• 30% family households with children spent 10 or more hours on unpaid indoor housework, compared with 14% family 
households without children, and 9% living alone

• 54% of women spent five unpaid hours or more cooking and baking, compared with 31% of men

Work & care statistics in Australia – At a glance
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Care labour beyond babies

"I have no kids so there's this assumption that I don't 
have a family … there is no acknowledgment for those 
caring for their parents."

[Member of a state parliament]: "I can ask for leave [to care] 
for my elderly parents and it's given … the federal parliament 
is not so easy at granting leave."

"The ACT is better than other jurisdictions. Part of this is the 
proximity as we all can sleep in our beds at night. Federal 
politicians are away for much longer and that has to work for 
the household. To make it work you either need to be single, 
have no dependants, or you need to have help."

Rowe & Alver (2021): Unpaid labour: Gender and the unseen 
labour of politicians
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The tyranny of distance – Can tech help make parliament more 
family friendly?

Source: https://www.abc.net.au/news/2021-01-11/politicians-covid19-less-travel-family-friendly-
parliament/12996456



Thank you!



A gender-sensitive 
parliamentary workplace for 
both elected representatives 

and staff

Prof. Tània Verge, Universitat Pompeu Fabra, Barcelona 
(tania.verge@upf.edu)



Background notes (I)
• Non-legislative committee on Gender Equality since 1988.
• Intergroup on sexual and reproductive rights since 2006.
• Gender-Based Violence Law (Act 5/2008, reformed in 2020), LGBTI Rights 

Law (Act 11/2014), and Equality Law (Act 17/2015) that expand in scope and 
breadth the Spanish legislation.

• Over 40% women MPs since 2010 (currently 44%) – statutory electoral 
quotas in use since 2007 + party quotas (left-wing parties) since the 1980s. 

• Proxy voting in parental leave situations (women MPs, 2006; men MPs, 
2015).

• Workshops and public engagement activities held regularly on gender 
equality issues.



Background notes (II)



An integrated gender-sensitive approach
• Gender audit + drafting of gender action plan commissioned to  

gender consultants.

• Based on IPU’s and EIGE’s GSP frameworks.

• Feminists in-residence (Speaker’s closest advisors).

• Gender Equity Working Group:
• Representatives of each parliamentary party group, the institution’s staff, the Human 

Resources Department, and the Speaker’s Office + gender experts.



The case for addressing the needs of MPs and the 
staff in an intertwined fashion (I)

• Schedules:

• 2.9. Adjust the scheduling of Parliament’s sessions in order to facilitate work-
life balance (e.g., no sittings during school holidays).

• 2.11. Regularly draw up a report on the start and end times of the plenary 
sessions,  including the impact on Parliament staff.

• 2.10. Limit the number of specific committees that can be in session at the 
same time.



The case for addressing the needs of MPs and the 
staff in an intertwined fashion (II)

• Sexual harassment:

• 2.19. Approve a protocol against gender-based violence and LGBTI-phobia 
and set up a body that will be responsible for attending victims and dealing 
with complaints.

• 2.22. Provide mandatory training for the prevention of gender-based 
violence and LGBTI-phobia to MPs, parliamentary staff and the staff in 
parliamentary groups.

• 2.20. Draft a zero-tolerance declaration for discrimination and harassment, 
which is to be signed by Members of Parliament.



The case for addressing the needs of MPs and the 
staff in an intertwined fashion (III)

• Legislative and oversight function:

• 3.5. Provide compulsory training on gender mainstreaming within the 
legislative and budgetary procedures for MPs, parliamentary counsels, clerks 
and linguists.

• 4.5. Elaborate a guide on how to incorporate the gender perspective within 
the legislative procedure.



• Parliament and Gender website: 
https://www.parlament.cat/pcat/parlament/parlament-genere/pla-igualtat/

• Gender action plan (in English): 
https://www.parlament.cat/document/actualitat/53018704.pdf

https://www.parlament.cat/pcat/parlament/parlament-genere/pla-igualtat/
https://www.parlament.cat/document/actualitat/53018704.pdf
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