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50th in the world is not good enough...

April 2021

The World Economic Forum released its 2021 Global Gender Gap rankings a few
weeks ago, and Australia has dropped from 44th in the world to 50th. GIWL
Chair, Julia Gillard shared her frustration with the current state of gender
equality in an opinion piece earlier this month and set an ambitious challenge
for Australia to aim to move into the top 10 in the world by 2030.

The recent revelations of misogyny and violence and the protest movements
they have sparked in both Australia and the UK will be the subject of the
first event jointly hosted by GIWL at King's College London and GIWL ANU.
Register here to see Julia Gillard joined by Elizabeth Broderick, Liz Kelly and Farah
Nazeer to discuss whether we are at the precipice of a new cultural
reckoning at 6:30pm AEDT on Tuesday 4 May. 

Also this month, GIWL Research Fellow Dr Blair Williams has written about the
need for a revitalised women's moment to be intersectional and delivered
some much needed optimism highlighting 9 Australians f ighting for gender
equality.

We are excitedly counting down to July when our incoming Director, Professor
Michelle Ryan, will join us here at GIWL ANU. In the meantime, she has already
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been hard at work on behalf  of GIWL ANU presenting at the UN Australia
Sustainable Partnerships Forum and participating in the Australian Human
Rights Commission's Expert Roundtable to guide implementation of the
landmark Wiyi Yani U Thangani (Women's Voices) report.

Our research spotlight this month comes from ANU's Professor Lisa Kewley,
Director of ASTRO 3D. Professor Kewley writes in Nature Astronomy about what
it will take to close the gender gap in the Australian astronomy workforce - and
spoiler alert - current strategies and efforts aren't good enough.

And f inally - keep an eye out next month for more details of an exciting event
GIWL ANU is partnering with the Australian Political Studies Association on,
looking at Parliament as a gendered workplace and what can be done to
improve it. Save the date for the two-day workshop to be held in Canberra and
online from 15-16 July. 

Natalie Barr
Chief Operations Off icer
GIWL ANU
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Tuesday 4 May 6:30pm AEDT

WEBINAR - A new cultural
reckoning? Gendered violence
and misogyny in Australia and
the UK

Revelations of violent, sexist and
misogynistic conduct in Parliament House have rocked Australia, leading tens
of thousands to the streets to protest and dominating the news agenda. 

Meanwhile, in the UK, there has been an outpouring of grief and anger in
response to the murder of Sarah Everard.

In the wake of these harrowing events, are we experiencing another cultural
reckoning, similar to the #MeToo movement? What’s the true extent of
gendered violence in Australia and the UK today? And are our policies and laws
doing enough to keep women safe? Join our panel to discuss.

This is an event hosted in collaboration with our sister institute in the UK, GIWL
at King's College London. Register here
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GIWL Chair, the Hon Julia Gillard AC

Not a plea, a demand: let's
make misogyny history

Since 2018, one of the slogans of the
Time’s Up movement has been “we
come in peace, but we mean
business”. It was f irst uttered by
musician and actor Janelle Monáe in
a powerful speech at the Grammy
Awards. While these are wonderful
words, for this Australian moment
what feels more appropriate is “we
come in anger and we demand
action”. Yes, we still come in peace –
but don’t mistake how enraged we
are. Read more

Dr Blair Williams

A lasting women's movement
must make sure to include all
women

For the march, and resulting
movements, to have any meaningful
impact, it needs to adopt an
intersectional approach that centres
First Nations women's issues, voices
and stories while amplifying the
voices of other marginalised women,
non-binary and gender-diverse
people who are often silenced in
these discussions. We need to deeply
listen to one another, harness our
rage and turn it into action. Read
more

A Podcast of One's Own

Dame Cressida Dick

In this month's podcast, GIWL Chair Julia
Gillard speaks to Dame Cressida
Dick about policing London through the
pandemic. 

Research Spotlight

Closing the gender gap in the
Australian astronomy
workforce

Professor Lisa Kewley, Director of
ASTRO 3D at the ANU, found that
women's participation at the senior
levels in astronomy remains at
historically low levels, and
that women depart astronomy at two
to three times the rate of men. If  the
status quo is maintained, it will take
more than 60 years for women to

make up just 30 per cent of professional astronomers.

If  aff irmative action is introduced, within 25 years women could make up 50 per
cent of the workforce at all levels. This would require academic institutions to:

1) undertake exit surveys to understand why women depart

2) adopt retention targets and initiatives to retain women
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3) develop equal hiring at all levels, and 

4) support the advancement of women into senior positions.

Read the full article
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